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Perspectives on Well-Being
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Well-Being in Adulthood – Positive Psychology Research

Positive emotions - Optimism and positive perspective about 
the past, present, and future; Enables ability to better manage 
negative emotions and stressors
Engagement - “Flow” that stretches our intelligence and 
capabilities in areas of passion
Relationships - Strong authentic relationships

Meaning - Having a purpose and meaning in life
Achievement - Pursuing and accomplishing meaningful goals
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Well-Being & Thriving - Positive Youth Development

Competence - Assumption of strengths and/or potential
Confidence - Positive identity and self-worth
Connection - meaningful and supportive relationships with 
caring adults, family, community, and friends
Character - Personal values and social conscience
Caring - Empathy and compassion
Contribution - Source of change for personal and 
communities’ positive development
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Interconnectedness of Personal, Community, and Nature’s 
Well-Being – First Peoples Principles of Learning

“Learning ultimately supports 
the well-being of the self, the 
family, the community, the land, 
the spirits, and the ancestors.”

“Learning is holistic, reflexive, 
reflective, experiential, and 
relational (focused of 
connectedness, on reciprocal 
relationships, and a sense of place.”
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TURN and TALK about Well-Being
• What themes are you noticing?
• What resonates for you?
• What are you wondering about?
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Career Education and Well-Being
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CAREER - The constellation of life-roles 
an individual plays over their lifetime.

A person’s career is about their journey through life.

“Career Development is the 
lifelong process of managing 
learning, work, leisure, and 
transitions in order to move 
toward a personally 
determined and evolving 
preferred future.”
Canadian Standards and Guidelines for Career 
Development Practitioners (2012)
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Career Education 10-12 curriculum learning standards encourage:

• self-discovery and appreciation of personal strengths 
• opportunities to pursue personal passions and aspirations
• appreciation of experiential learning in school and out of school 
• reflection and self-assessment about learning and goal-setting
• cultivating supportive networks and social capital 
• representing oneself publicly with confidence and in positive ways
• inclusive practices and openness to diverse perspectives/worldviews
• strategies for finding balance among personal/education/work life roles 
• exploring ways to contribute in personally meaningful ways
• flexible planning for preferred post-graduation possibilities 
• celebration and showcasing life’s learning journey (capstone)

Opportunities to Foster Well-Being in Life’s Journey: 
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Thoughtful Implementation 
that Promotes Well-Being

across the Secondary Years 
and into Adulthood
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Draft Career Education Guide 10-12

Career Education 10-12 Guide includes:

• Overview of career-life development
• Ideas for delivery models
• Capstone and criteria
• https://curriculum.gov.bc.ca/sites/curricul

um.gov.bc.ca/files/curriculum/career-
education/en_career-education_10-
12_career-education-guide.pdf

Career Education 10-12 Guide webinar:
• https://bit.ly/2NeuNtJ

https://curriculum.gov.bc.ca/curriculum/career-education

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/curriculum/career-education/en_career-education_10-12_career-education-guide.pdf
https://bit.ly/2NeuNtJ
https://curriculum.gov.bc.ca/curriculum/career-education
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Purposeful Career-Life Development

The redesigned curriculum
assists students in finding 
where their personal 
interests and strengths 
overlap with emerging 
opportunities in the world.

Things You 
Like to Do

Your 
Strengths

Purpose

Opportunities in 
the World
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Today’s Competencies for Success
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Core Competencies
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Reflecting on Learning
• Career-Life Education and Career-Life Connections provide the structure 

for secondary students to gather authentic evidence of their learning in 
school and outside of school and to self-assess in the Core Competencies 
on a regular basis. 

• This self-assessment includes reflections about selected authentic 
demonstrations of learning experiences. 

• Students are encouraged to highlight their strengths, accomplishments, 
and growth in areas of learning and experiences that are personally 
meaningful. 
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Expectation for CLC - Career-Life Exploration

• refers to substantive 
experiential learning (30 
hours or more) that is 
intended to expand and/or 
deepen student exposure 
to career-life possibilities 
beyond the classroom

• based on student needs 
and interests 

• opportunity to cultivate 
community connections 
and supportive networks

• includes service learning, 
volunteerism, employment, 
fieldwork projects, 
entrepreneurship, and 
passion projects
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Expectation for CLC - Capstone
The capstone includes: 

1. Self-assessment and critical analysis – students reflect on experiences in 
school and out of school, assess their development in the Core 
Competencies, and share highlights of their learning journey (past, present, 
and possible futures) from a strengths-based perspective

2. Representation and presentation – students design, assemble, and present 
a capstone to a relevant audience to celebrate their learning journey and 
share next steps in life’s journey
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Meaningful Mentorship across the Secondary Years 

cultivating mentoring 
relationships with a 

cohort of students across 
their secondary years to 

foster purposeful 
career-life development 

and planning

facilating 
career-life 

development 
discussions and 

learning 
opportunities

providing guidance 
through ongoing 

conversations focused 
on students’ career-life 
needs, interests, and 

goals to inform 
meaningful career-life 
choices and growth

supporting 
students to gather 
authentic evidence 

of learning from 
multiple areas of 
learning at school 

and from other 
contexts

encouraging regular 
self-assessment in 

Core Competencies 
development

helping students recognize 
and celebrate their 

successes, growth in 
learning progress, and Core 
Competency development

introducing students to suitable 
resources, opportunities, and 

other educators and community 
partners relevant to their 

passions and preferred future 
possibilities

supporting students to develop 
action plans, providing 
descriptive feedback, 

monitoring their progress, and 
helping them navigate 

challenges

collaborating with 
school-based colleagues 
and community partners 

to expand students’ 
career-life learning 

experiences

advising on and facilitating 
the design, assembly, and 

presentation process 
for the capstone

helping students locate 
career-life exploration 
opportunities that suit 

their needs and 
aspirations

The role of the teacher will be so 
important as we guide and support 
students in creating a profile of 
who they are and what they can 
do throughout their education 
journey! They will take this profile 
into adulthood for their next 
adventure in life’s journey…and 
beyond!
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Career Education 10-12 - Delivery Models
Exploring creative ways to foster purposeful career-life 
development through meaningful mentorship 
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D

CHOOSE a TABLE TALK CONVERSATION about
• Meaningful mentorship 

OR
• Capstone possibilities

OR
• Delivery models

Opportunity for deeper conversation and sharing of ideas
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D

In your TABLE TALK CONVERSATIONS
consider: 
• perspectives on well-being
• purposeful career-life development
• What’s already working to build on?
• What’s helpful in the draft Guide?
• What kind of supports and resources would be 

helpful for implementation?

Opportunity for deeper conversation and sharing of ideas

Please record your table group’s ideas and input 
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Career Education for MY Life Story

The life stories of too many people turn into biographies.

Our goal as educators is to put the pen into our students’ hands, 
guiding them in authoring autobiographies.

Purposeful career-life development  and meaningful mentorship
foster success and well-being

across the secondary years  and into adulthood 
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Contact Information

Dr. Vivian Collyer
District Principal – Ministry Secondee
Vivian.Collyer@gov.bc.ca
250-812-4474

mailto:Vivian.Collyer@gov.bc.ca
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