
 

 
P.O. Box 250 - 37866 Second Avenue Squamish, B.C. V8B 0A2 

  Tel (604) 892-5228  

 

 Director of Finance Career Opportunity 

 

Nestled in the recreation-rich Sea to Sky corridor our school district serves a population of 5,000 students. We are 

honored to be learning within a number of culturally vibrant communities, encompassing Squamish, Whistler, 

D’Arcy, Pemberton, and on the traditional territories of the Sḵwx̱wú7mesh, Úxwumixw and St’át’yemc Nation. 

 

Sea to Sky country is filled with beautiful scenery, endless outdoor opportunities and incredibly welcoming people. 

The corridor is made up of robust communities with big futures offering a range of economic diversity from 

knowledge based enterprises to resort/tourism focused municipalities. 

 

School District No. 48 (Sea to Sky) is home to a stable population of students with projections for growth. We are 

seeking a high performing education professional with demonstrated success combining their passion for education 

with an administrative acumen. 

 

Reporting to the Secretary Treasurer, the Director of Finance provides leadership and direction in the area of 

financial management for the District. The Director of Finance is responsible for the efficient operation of the 

district’s financial, accounting, purchasing and payroll services and ensures timely, accurate and consistent financial 

reporting and analysis. The Director of Finance supports the security of student learning data and serves on the 

SD48 Framework for Enhancing Student Learning data team. 

 

The ideal candidate will possess the following qualifications and experience: 

 

 Chartered Professional Accountant (CPA) designation; 

 minimum of five years’ experience in a comparable financial position, preferably with the 

 public education sector; 

 knowledge of the School Act and Regulations, pertinent federal and provincial legislation; 

 working knowledge of MyBudgetFile 

 exemplary financial planning and management skills; 

 outstanding, dynamic leadership skills; 

 superior interpersonal, communications, analytical and problem solving skills; 

 proven ability to express ideas effectively both orally and in writing; 

 experience in the preparation of formal report, oral and written presentations, statistical analyses; and, 

 proven ability to establish and maintain effective work relationships and demonstrate skill and aptitude in 

dispute resolution. 

 

This is an exempt staff position and offers a competitive salary and benefits package. 

 



 

To apply for this opportunity, please submit your application through the Make a Future website at 

https://bit.ly/2TBm35W by no later than 4:00 pm on Friday August 13, 2021. 

We thank all applicants however, only those shortlisted will be contacted. 

https://bit.ly/2TBm35W

