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Okanagan

DIRECTOR OF STUDENT SUPPORT SERVICES

The Okanagan Similkameen School District invites applications for the position of
Director of Student Support Services. Reporting directly to the Superintendent, the
Director of Student Support Services is a key member of the district’s Leadership Team.
This position provides district-wide leadership to advance equity, inclusion, and student
support services. The Director will champion inclusive practices, oversee student services
programming, and collaborate with school leaders and staff to ensure students with
diverse abilities and needs thrive in safe, welcoming environments.

Region

Our district serves approx. 2,400 students from early learning through Grade 12 across
the communities of Osoyoos, Oliver, Keremeos, Cawston, Hedley, Olalla, and Okanagan
Falls, as well as the Osoyoos, Lower Similkameen, and Upper Similkameen Indian Bands.
Set in a region known for its stunning landscapes, mild winters, and sunny summers, our
communities offer endless opportunities for outdoor recreation—hiking, camping, skiing,
water sports, golfing, biking, and more. With a thriving local economy built on
agriculture, ranching, forestry, wineries, and tourism, the area provides the best of both
worlds: small-town living with easy access to nearby urban centres. Here you’ll find a
strong sense of community spirit, both within our schools and beyond.

With dedicated staff, engaged families, and strong community partnerships, we are
proud of the inclusive and supportive learning environments we provide.

Key Responsibilities

e Provide leadership in the development, implementation, and evaluation of inclusive
education programs and services.

e Support school-based teams in meeting the learning, behavioural, and social—
emotional needs of all students.

e Oversee district student services, including learning support, counselling, mental
health initiatives, and the ICY (Integrated Child & Youth) team.

e Ensure compliance with Ministry of Education and Child Care legislation, policy, and
reporting requirements.

e Lead staff development in inclusive practices and foster collaborative partnerships
with families and community agencies.

e Manage budgets and resources related to inclusive education and student services.

o Demonstrate an understanding of Truth and Reconciliation, and approach all
communication with students, staff, and families through a lens of cultural awareness
and sensitivity.

Compensation: - $166,599 to $183,075

Start Date — January 1, 2026 or mutually agreed upon date

The Ideal Candidate

The successful candidate will be a student-

focused leader who:

e Holds a Master’s degree in Education or
a related field.

e  Has a minimum of five years teaching
experience, in addition to successful
school-based administration and/or
district leadership experience.

e Holds or is eligible for BC Teacher
Certification.

e Has extensive experience in inclusive
education, special education, or student
services.

e Demonstrates strong knowledge of
current research and best practices in
supporting diverse learners.

e [san excellent communicator and
collaborator with proven leadership
skills.

e Isa positive role model with a visionary
approach in support of the District's
Strategic Plan.

How to Apply
Closing Date for Application is October

24, 2025 at 3:00 PM. Please submit
completed resume package through Make-
a-Future by the closing date at
https://buff.ly/mwU7v1F.

For further information about the
position, please contact
Marcus Toneatto, Superintendent
mtoneatt@sd53.bc.ca or (250) 498-3481

Application packages must include a
cover letter, resume, relevant
documents, and contact information for
three supervisory references. Thank
you for your interest in our school
district. Only shortlisted candidates will
be contacted.
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